Under standing concepts and enhancing practice
Report on Culturein Development Cour se—module 1

Jinja, November 2"- 6™, 2009

Facilitated by the Cross-Cultural Foundation of Uganda, with generous financial
assistance from Dan Church Aid




Day 1: Monday 2" November
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Box 1: Multipleidentity exer cise: participants
lear ning points

“1 amonein many and many in one’
Uniqueness/commonality: while we are unique as
individuals, we have much in common. Diversity
is aso reflected in the community which is
equally diverse.

Cultural baggage is dynamic and changes over
time depending on the experience of the
individual; we carry it with us.

Managing diversity is difficult but can bea
source of wesalth

Experiences define identity; behaviour is
influenced by our identity

Deve opment discourse negates cultural identity:
we need to recognise our ‘ cultural baggage' as
development workers
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Box 2: example of hippo diagram




Box 3: At CCFU cultureis
defined at various levels:

“A constantly changing...

...Set of values, identities, traditions
and aspirations that. ..

...govern the way we identify
oursalves and relate as individuads,
communities and nations.”

#
#
$ $
$
# & #
#
$
B
& &
# %
# B
1 #




%

D)E



Day 2: Tuesday 3rd November
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Day 3: Wednesday 4th November
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Box 4: Female bondage - cultural practicein Ghana

Female bondage — Trokosi - isacultura practice that has
been officially banned in Ghana but it is still practiced in
some areas. Thisiswhere afamily beieved to have
displeased the ancestorsis required to appease the spirits and
be cleansed of this offence by offering a female member of
the family to the chief priest. From the perceptive of the
family or woman, cosmovision could beillustrated by
examining the:

i) Material/physical (nature): the woman provides labour to
the chief priest, produces children, sexual gratification, and
her material needs are met (food, shelter, clothing etc.)

ii) Social (human): the social significance of providing the
chief priest with awoman helper, acceptance of the family
within the community and freedom to associate with dignity.
iii) Spiritual: a sense of security and gratification born from
meeting spiritual obligations, psychological rest as aresult of
reconciliation with the ancestors through cleansing and

appeasing.

The practice could aso be examined from the chief priest’s

perspective. An analysis of thisnature can lead to a better

understanding of:

- why acultura practice persists,

- who benefits from it and how,

- theextent towhich it is understood as positive or
negative by the people who maintain the practice,

- the most appropriate intervention to make to modify or
discourage continuation of a particular practice or
asgpects of it.
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Day 4: Thursday 5th November
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Day 5: Friday 6th November
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Annex 1:
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Annex 2

Culture in Development
Under standing concepts and enhancing practice

Handout 1: Objectives (M odule 1)

Generally, participants are expected to develop hands-on knowledge and skills to incorporate
culture into existing development initiatives.

In particular, participants will:

Deepen their appreciation of culture in its multi-dimensionality, especially its positive
aspects, as essential for sustainable development.

Appreciate evolving perceptions of the role of culture in development, nationally and
internationally.

Be provided with an opportunity to deal with selected culture-related development
controversies (in relation to HIV, rights, the environment).

Use arange of practical field tools to analyse culture, identify cultural resources, and
to construct a “cultural baseline”.

| dentify points for ‘cultural interventions’ in development processes and start

developing a cultural approach, which incorporates a cultura dimension in their
practice.
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Annex 3

Culture in Development

Under standing concepts and enhancing practice

Handout 2: Proposed programme (M odule 1)

Mon Tues Wed Thu Fri
The changing policy Fieldwork reports Case study Field work reports
context Guest speaker:
Morning Cultural policy, “Culture gnd N
Session 1 Constitution C(_)_nservallon” , Olivia
Commonwealth Biira, Culture Values
Check-in, registration UNESCO and Conservation
World Bank Project
I ntroductions Cultural resources Under standing and Other field tools Critiguing approaches
Welcome; aword on CCFU film on cultural developing a cultural Preparefidd work and tools
CCFU resources approach In-culturating
Morning Course contents and Prepare baseline tool Cosmovision logframes and/or other
Session 2 programme CCFU approach programme tools
Culture and the self ED
Developing
principles
Lunch
I ntroductions Cult. resourcesin field Cultural Field toolsin practice L ooking forward
Culture and the org Field visit 1 (basdline controversies Field visit 2 (other Developing a cultural
Afternoon Culture and programmes/ tool) Controversy 1: tools) approach
Session 1 activities culture, gender and Assignments
rights Module 2 expectations
Cult. in Development Fidd visit 1 (basdine Controversy 2: Fied visit 2 (other Departure
Cult in devel opment tool) cultureand HIV tools)
Afternoon .
Session 2 Cult. analysis frameworks
(Evaluation) (Evaluation) (Evaluation) (Evaluation)
Evening Free Preparefidd reports Omweso competition Preparefidd reports

Meal out
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Annex 4:

Culture in Development
Under standing concepts and enhancing practice

Handout 3: Culturein Development

To appreciate the concept of culture in development we need to understand what we mean by culture,
development, and then finally ‘ culture in devel opment’

1. Development

Development is a complicated pattern of economic, social and political change, having as its main
objective the overall balance proportionate and equitable wellbeing of people within a cultural
context. Development is about people (and not about things) who should be at the centre of
development. It is aimed at spiritual, moral, material advancement of the whole human being both as
an individual and member of a society. The concept of development includes transformation to
modern status, increase in productivity, high technology and industry, infrastructural availability,
social services, social and political consciousness, participation, advocacy and empowerment as well
as increase in the capacity to control the environment.

Following the 2™ World War different development theories were designed to alleviate the living
conditions of people mainly in developing countries. Initially it was thought that development should
follow the same pattern as developed countries and much emphasis was placed on economic growth.
Hence devel opment appeared to be externally driven and aid, investment and savings were considered
the most important ingredients for economic development. Many African countries got independence
around this time and sought on the one hand to promote an African identity but also sought to reflect
what was considered modern. As a result development is commonly defined in terms of economic
growth and modernity.

For example, according to Galtung (1996), when maost people think about development they are
principally operating with one or both of the following theses:

(A) Development = Western development = Modernization, and

(B) Development = Growth = Economic growth = GNP growth.

Sustainable development has traditionally been focused on an environmentalism framework that
gives priority to the issue of ecological degradation. One can argue that environmental concerns are
the cornerstone of sustainable development. Until recently, sustainable development was viewed
solely through the lens of the environmentalist but it has matured, with increasing emphasis placed on
its interconnection to social and economic dimensions of development (Kadekodi 1992).
Contemporary mainstream notions of sustainable development now portray it as a tri-dimensional
concept featuring the interface between environment, economic, and social sustainability” (Bell,
2003; OECD 2001).

The economic dimension of sustainable development (economic sustainability) reflects, according to
Munro (1995), the need to strike the balance between the costs and benefits of economic activity,
within the confines of the carrying capacity of the environment. Economic progress should not be
made at the expense of intergenerational equity. Therefore, resources should not be exploited to the
extent that their re-generative ability is compromised.
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Social sustainability relates to the maintenance of political and community values. Social values and
norms, being largely intangible, relate to the “ethics, value systems, language, education, work
attitudes, class systems’ and so on, that influence societal relations. Social sustainability also speaks
to the satisfaction of basic human needs within the society such as food, clothing, and shelter. The
sustainability of social heeds and values alludes to the quality of growth that occurs in the economy.
Equity in the distribution of resources is integral to social sustainability. According to the Brundtland
Report (WCED 1987: 54) “economic and social development should be mutually reinforcing”. (Keith
Nurse, 2006)

Culture

Raymond Williams (1983) in his book entitled “Culture’, presents at least four contested definitions
of culture:

1. A developed state of mind —asin a person of culture’, ‘a cultured person’;

2. The processes of this development — asin ‘cultural interests’, ‘cultural activities’;

3. The means of these processes — asin culture as ‘the arts’ and ‘humane intellectual works';

4. And, lastly, as ‘a whole way of life’, ‘a signifying system’ through which a social order is
communicated, reproduced, experienced and explored.

Culture as a ‘whole way of life as it informs the underlying belief systems, worldviews,
epistemologies and cosmologies that shape international relations as well as human interaction with
the environment. (Nurse, 2006)

At CCFU cultureis defined at various levels:

A constantly changing. ..

|

Set of values, identities, traditions and aspirations that

govern the way we identify ourselves and rdate as individuals, communities and nations

What is‘Culturein development?”

“Culture in development” is the integration of culture in all sectors of development. It is the
recognition of existence of several bodies of knowledge that must be taken into account if
development is to be meaningful and sustainable. The context of developing countries there exist the
distinct differences between indigenous and foreign bodies of knowledge often referred to as
‘traditional” and ‘modern’. Ideally, neither the traditional nor the modern should be considered
superior, and often they co-exist. There are advantages and disadvantages to a purely indigenous or
foreign approach to development. The question therefore is how do we understand the rationale,
motivation, and contextual relevance (of an indigenous or foreign approach) to development and seek
to negotiate a middle ground for acceptable and sustainable results.

“Culture in development” refers to the integration of culture in development thinking and practice.
This implies not only the reflection of culture in all sectors of development and related policies and
programmes, but in development approaches and processes. The result is development that is
sensitive to the local cultural context; recognizes and integrates indigenous knowledge systems and
practices; and manages the process of harmonizing differences.

‘Culturein development’ is therefore

25



the interface / space for negotiation between indigenous and foreign perceptions of different
aspects of development;

the selective (positive aspects of culture / modern concepts) and voluntary integration of
diverse cultural aspects (values, principles, beliefs, bodies of knowledge and skills) into
devel opment thinking and practice;

dynamic and responsive to changes in the environment

understanding and appreciating the “rights” of the other; accepting the uniqueness of others
without losing on€'s core values and identity.

about respect, tolerance, harmony; seeking engagement rather than dominance.

appreciating collective responsibility and not living in isolation
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Annex 5:

Culture in Development
Under standing concepts and enhancing practice

¥

Handout 4: Cultural Analysis Framewor ks

1. TheLevelsModel: Towardsa conceptual framework for culture and development

Culture as context for development: the socio-politico-cultural environment that needs to be
taken into account in devel opment activity. It may be that a programme or project will need to
acknowledge how and why it will be challenging culture e.g. in the context of female genital
cutting or traditional gender roles, or it may be that a project will be able to acknowledge how
and why it is embedded in and drawing on local socio-political dynamics to enhance the
development process e.g. working with spiritualists or traditional faith healers.

Culture as content in development: the content of local languages, practices, objects or
traditions may be drawn upon in the development process e.g. use of atraditional dance, content
of atraditional song, or other items with cultural significance, such as clothing or artifacts.

Culture as method within development: the medium or cultural forms (traditional or otherwise)
that programmes/projects may usein order to address development issues e.g. song, drama,
dance, poetry, music, video, radio or photography.

Culture as expression: consists of the tangible, dynamic and creative elements of culture that
connect with our beliefs, values, attitudes, feelings, emotions, and ways of viewing the world.
Expression is fundamental to self-determination, community engagement and to imagining
futures. Development processes that foster expression and engagement, have socio-cultural
relevance and echo the lived experiences of beneficiaries; they stand a greater chance of
contributing to quality of life and sustainable solutions.

Cultural approaches are being applied in the devel opment arenain two observable ways:-

¥

Asatool: cultural approaches are used in an instrumentalist manner and are generally message-
based. The tool-based approach is generally intended to inform, although it is sometimes used in
such away so asto allow or try to encourage some degree of participation, but ultimately its
outputs are usually pre-determined by those controlling the devel opment process.

Asaprocess: cultural approaches are the basis of a liberationist approach that endeavoursto
explicitly address issues of shifting power and strengthening people’s control over the
development process. It starts from peopl€' s own experience and involves participatory creative
process, the output of which is not pre-determined.

From: Culture: Hidden Development-Gould and Marsh 2004
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2. CCFU framework

DEVELOPMENT

Pluralism

Gender

Worldview:

Orientation, IS
Values, bdiefs Traditional
principles, mechani sms,
Der ceptions processes &

Language,
Music, dance,
drama, food

Intellect Climate
Traditional i Change

Cultural
Industries,
traditional
occupations

Education Environment

Economic
development

Inner core = culture — understanding of self, world, interrelations, identity etc., each one informs the
other

Outer core = universal concerns, perceptions, ideology, development; world seeking to make sense
of the self; external understanding /rationale

Shaded interface: compromise, negotiation, shift in understanding as a result of mutual influence

In almost all cases there exist two bodies of knowledge — based on local (indigenous) and western
(foreign) cultures. Neither one is superior to the other. There are advantages and disadvantages of a
purely cultural or modern approach to development. The question therefore is how to understand the
rationale, motivation, and contextual relevance of each and seek a middle ground for sustainable
results.
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Annex 6:

Culture in Development
course
The policy context

Jinja, Mevember 2009

The national context

m Constitutional Provisions

= The (dying days of ) the PEAP
= The Culture policy

m The legal context

Analysis

= Nationally, a low priority

— Low budget allocation to the culture sector;
Political tensions and power struggles over national resources;
cultural related issues in different Ministries
Lack of action and resources to implement plans against ratified
Conventions; national policies
Lack of new laws corresponding to current development trends
(WTO)

Slow on-going policy formulation pracesses e.g. related to
ratified UNESCO Conventions

Obsolete laws —such as the 1977 Historical Monuments
(amendment) Decree

Political expediency

= Internationally, also low priority, but some changes

Knowledge generation and management:
defining a national culture and agenda; documenting
and publicising our tangible and intangible heritage.

Cultural infrastructure and financing: promoting
the necessary infrastructure — human, physical and
financial - to revive and showcase our heritage.

Legal and policy framework: updating, ratifying,
and enforcing national and international policy and
legal frameweorks for the promotion and conservation
of our tangible and intangible heritage.

Contents:

m Main features of national context
= Main features of the international context
= Evolution and reflection

The international context

= UNESCO Conventions

= Influential actors:
— The World Bank
— The Commonwealth

The demands of civil society in
Uganda

Civil society’s 5 priority proposals for Uganda's new
2009-12 National Development Plan, in relation to
Culture and Development:

1. "Mainstreaming” and resourcing culture in all
development initiatives, including earmarking at
least 1% of the national budget to cultural
development (up from less than 0.1% currently).

2. Cultural heritage education and languages:
training in local languages, cultural values, heritage
education and awareness creation.
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Annex 7:

Culture in Development
Under standing concepts and enhancing practice

Handout 5: The Changing Policy Context

A. National context
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B. Inter national context
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Annex 8:

Culture in Development
Under standing concepts and enhancing practice

Handout 6: CCFU Cultural baseline tool

A. M apping resources

Mapping thelocal cultural resources

1 People
Men and women, cultural leaders, religious leaders, elders, clan leaders, wise people, custodians of indigenous
knowledge, spiritualists, healers, storytellers and others

2 Values/ Bdliefs/ World views
Values - integrity, solidarity, competitiveness
Beliefs—religion, perceptions of wealth, health, illness, luck, afterlife, origin of life, birth
Worldview —individuaistic, communualistic, rationa, spiritual

3 Practices (and norms) / Customs/ Attitudes
Practices/ Customs — rites and ceremonies (birth, initiation, marriage, death), enforcement of
values, dressing, eating and other habits
Attitudes - towards authority, privacy, public goods, social deviance

4 Knowledge/ skills
Language, Indigenous knowledge, informal education, artistic skills, craft, economic livelihood skills, artifacts

5 Systems
Governance, accountability and regulatory frameworks

6 History
Traditions, social capital, myths, traditional role models and val ues attached, symbols, stories, monuments

7 Relationships
Family, extended family, clan, community, village, town, wider world

B Analysis: ldentifying the key elements under each resource in terms of

Relevance — relative importance of a resource to meet societal demands/ needs
Prevalence — number of people/ areasinvolved/concerned

Recurrence — one-off versus regular

Self-perpetuation — reproduces itself endogenously

Ownership — accepted as belonging to self

O WONBE

@)

Analysis. For each key element, collecting data on the following

Whoisinvolved?
Why?

When?

Results?

Costs?

Benefits?

Recent changes?
Linkages?
De-linkages?

CoOo~NoOUODwWNE
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Annex 9:

Culture in Development
Under standing concepts and enhancing practice

Handout 7: Culturein Development approaches
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Annex 10:

Uganda wildlife Authority in partnership with Fauna
and Flora International

Culture, Values and Conservation Project
Using Local Cultural Values to Build Support for
Protected Areas in Uganda

A case of Lake Mburo and Rwenzori Mountains National
Parks

November, 2009
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Definition of Key words:
Culture, Values, Conservation

= Culture Is the sum total of the ways in which a society preserves,identifies
organises,sustains and expresses itself.

= Values Are a set of ideals that are shared by members of a community
and are shaped by several influences including Ideology, religion, culture,
history or political systems

« Conservation Is the wise use of resource for the benefit of the present and
future generations

Project Background

Uganda Wildlife Authority in partnership with Fauna and Flora International is
implementing a culture values and conservation project in Lake Mburo and
Rwenzori Mountains National Parks.

The need for this project stemmed from the continued disinterest, negative
attitudes and active resistance of communities towards the management of
protected areas (PAs) leading to Continued unsustainable use of biodiversity
and pressure from local people for de-gazettment despite efforts to interest them
in PAs thruogh economic incentives and awareness raising.

Research was carried out between 1996 and 2002 and the findings indicated that
PAs and biodiversity were perceived by local communities as meaningless

Project Purpose

Cultural values of communities living around Rwenzori Mountains and Lake
Mburo National Parks integrated into the management framework of the two
protected areas.

Project Goals
1. To demonstrate how building local interest in and support for protected
areas can be achieved by designing and managing parks to reflect the
cultural values that underiie social constructions of nature and landscape.

2. To strengthen support for and interest amongst local communities and
reduce conflicts between communities and park authorities in two
protected areas, Lake Mburo and Rwenzori Mountains National Parks,
within the Albertan Rift and inter-Jacustrine region of Uganda.

Specific Objectives:
1. To ensure that Park plans contain explicit recognition of cultural values

and practical measures which actively integrate local cultural values into
park management.
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Annex 11:

Culture in Development
Under standing concepts and enhancing practice

Handout 10: I nterrogating worldviews

What is aworldview (or cosmovision)? This has been defined as “the fundamental cognitive
orientation of an individual or society encompassing natural philosophy, fundamental existential
and normative postulates or themes, values, emotions, and ethics’. Additionally, the term refers
to the framework of ideas and beliefs through which an individual interprets the world and
interacts with it.

It has been said that “in the African worldview, the world is made up of ancestors, the living and
the not yet born and nature is sacred. Within this worldview, there is a hierarchy between divine
beings, ancestors, living human beings and natural forces. Time is cyclic and goes from the
present to the past. Ancestral spirits have powers that can be used in both positive and negative
terms. In present day African reality, one can observe two co-existing systems of beliefs and
knowledge: traditional and modern, each accompanied by specific values, logic and interpretation
of cause-effect. This often leads to different choices about lifestyle, spirituality and practices...
(Millar, 2006)

Purpose: Development prescriptions too often fail because they are imposed or only taken up by
the ‘beneficiaries’ in asuperficial way. Sustained change needs us, development practitioners, to
comprehend how people understand the world and how proposed changes might fit into this
vision.

Target group: mixed respondents, with different age groups, educational background, etc.

Sample key questions on wor ldviews

1. Cosmovision and concepts of life: What are the local creation myths? What are the divine
beings that play arole in society? What is the role of ancestors, animals, places? What is the
concept of time? What is the relationship between mankind, nature and the spiritual world?

2. Indigenousinstitutions and practices: What persons have special knowledge and power
and play a particular role in the community; their role, responsibilities and attitudes towards
change and innovation? How do people learn, teach and experiment? How does local
knowledge relate to western concepts and explanations?

3. Changesin thetraditional cosmovision: What changes, if any, are/have been internally
driven and/or externally influenced? What are the tensions so generated, if any (has some
knowledge gone underground? Has indigenous knowledge been eroded?)

4. Harnessing local worldviews: How can the local community develop so that its cultural
identity is maintained and enhanced? How can opportunities for using external knowledge be
carefully considered?
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Annex 12:

Culture in Development
Under standing concepts and enhancing practice

Handout 10: Visioning: the community story framework

The community story framework is a series of guiding questions, and a method for using the
information gathered when people draw on these questions to share their experiences,
analysis, and especially their hope and dreams. The questions are built around levels or
sections associated with the medicine wheel.

Medicine wheels are stone structures built by the native peoples of North Americafor ritual
purposes. They incorporate central concepts of the worldview of the people. The Four
Worlds Centre for Development Learning in Canada has based its model of community
development practice on this model, especially its notion of harmony represented by the
wheel and the four sections of the medicine wheel. Each can represent the potential of each
human being — the spiritual, the emotional, the physical, the mental.

Purpose: Developing avision rooted in the community’ s innermost values and traditions.

Target group: A mixed group of respondents

B4 The past: What was life like for our people in the long ago past and in the recent past?
How have changes over the years affected our people today? What can we learn from the
past to help us build a better future?

B Thepresent: What is life like now (mentally, emotionally, physically, and spiritually)
for our children, youth, adult women, adult men, and elders? What are the key issues or
problems we face; opportunities; challenges?

B Thefuture: What would life be like if it was good and if the highest hopes for the
healing and development of our people were to be fulfilled? What would a healthy person
be like (mentally, emotionally, physically, and spiritually) when they are children, youth,
adult and elders? What is a healthy community- politically, culturally, socially and
economically?

(Adapted from: Learning Endogenous Development Compas, Practical Action, 2007)




Annex 13:

Culture in Development
Under standing concepts and enhancing practice

Handout 8: Key questionsfor meeting clan leaders

In Uganda, clan leaders are omnipresent, yet they are rarely consulted by development
practitioners.

Clan leaders often constitute areference point in local communities, as afont of knowledge,
a source of information and as regulators of local norms. Sometimes too, they resist * modern’
change or, aternatively, they see their authority undermined by ‘modern’ development trends

Purpose of the exer cise: Generating knowledge on community institutional history,
traditional values, perspectives and worldviews, power relations

Target group: clan leaders and possibly associated community opinion leaders

Key questions/areasto explore
1. Make-up and history

Make up of traditional institutions — how do clans and clan leaders fit in relation to other
traditional institutions?
History/origin and formation

2. Participation in decisons

Most common type of decisions they take part in (family, community, beyond the
community)

Degree of influence in decision-making

Collaboration/conflicts with other decision-making bodies?

Consulted by outside parties?

3. Evolution of participation in decision-making
Type of decision they no longer take part in/ increasingly take part in
New roles, if any?
Why the changes?
4. Reflection
What values do they bring?

What should change?
Conclusion: what isthe role of clan leadersin “modern times’?
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Annex 14:

Culture in Development
Under standing concepts and enhancing practice

As development practitioners, we frequently ‘skim the surface’ of local knowledge systems. The cultural sub-text israrely explored.
Furthermore, although we increasingly recognize the existence of a valuable local knowledge base, thisistoo rarely taken into account
when development strategies are designed.

Purpose: Thisisatwo-part exercise to explore local knowledge from a cultural perspective and to think through its implications for

development.

Handout 9: Exploring cultural knowledge and cultural experts

Target group: opinion leaders, elders, the * mature generation’

Type

Contents

Person

Prevalence and
Transmission

Other remark

Implications for
development practice

L ocal
history/cosmology

Beliefs

Values

Practices & skills

Dreams/desires
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Example

Bdliefs

Several belief
systems co-
exist inthe
community:
linked to
established
religions,
emerging
religions (e.g.
savedee) and
traditional
belief systems

Pastors, imams,
clan leaders,
traditional
healers and
spirit mediums

Traditional belief
systems and
allegiances to several
of them
simultaneously
inform many
practicesin the
community, although
thisis not easily
acknowledged.
Transmission
mechanisms are
diverse:
apprenticeship,
inheritance calling,
sometimes more
formal.

We need to look at al these
belief systems as ‘engines’ to
motivate arange of practices.
In our health programme, for
instance, we need to
incorporate al ‘knowledge
custodians' in our
intervention

a7



Annex 15: Participants experiencesregarding Culturein Development approaches

In the course of the week, participants presented their current experiences in terms of “using”
culture in their development practice. This yielded arich variety of experiences:

1

10.

Evarist Ngabirano, from the Mountains of the Moon University, explained the
community orientation of this new University and its search for new development
models, to replace imported ones. The university is therefore establishing a Centre for
African Development Studies which will include a Cultural Heritage museum and
Archive, supported by alocal association.

Jean-Paul Akeraworks for the Jesuit Refugee Service, which advocates for the rights
of refugees and internally displaced persons in northern Uganda. JRS is attempting to
use a cultural approach in conflict resolution and local cultural resources (community
protection) to protect the vulnerable.

Paul Bateeze from JDDECO (Jinja Diocese Development Coordinating
Organisation) described his organisation’s awareness of positive and negative cultural
practices and values within their partner communities, their cultural assets, liabilities
and cultural capital.

Lule Frank Ssalongo from CIPA (Community Initiative for the Prevention of
HIV/AIDS) explained how their development practice includes gender and age
considerations; respecting culture as an entry point, and taking into account both
negative and positive cultural practices and beliefs among partner communitiesin
Rakai.

Fr. Richard Kayaga from Jinja's Cultural Research Centre focuses on the
development of Lusoga as akey local cultural resource. CRC have developed a
dictionary and use the language in their functional adult literacy programme to
enhance cultural awareness.

Justin Odhiambo from ORUDE and PEFO described his work on women
empowerment for economic development.

At PLAN, Herbert Aheebwa described how there is an attempt to build on the
positive cultural practices that exist among partner communities to enhance the
welfare of children and protect their rights. PLAN also involves cultural leadersto
check on progress of various development initiatives.

At RACOBAO, Stephen Senkiima and Hag Makumbi described how dialogue
meetings are held with clan leaders among pastoral communities to identify
resources, opportunities and challenges posed by the Hima culture in the face of
HIV/AIDS. Clan leaders are also trained as change agents to influence behaviours.
At NURRU (Network of Ugandan Researchers and Research Users), Linnet Awor
outlined a research project focusing on service delivery issues in Karamoja, through
traditional cultural structures, including the fortune tellers.

Ivan Masembe works a the Roots Restoration Community Foundation in Kalangala.
The foundation is, in part, developing a resource centre and museum to showcase he
various cultures represented on the islands and foster mutual understanding. By
commercialising cultural resources (e.g. entry to cultural sites) and developing the
capacity of the custodians, it is hoped to introduce a measure of sustainability in these
initiatives.
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11.

12.

13.

14.

15.

Innocent Arumadri from TPO (Trans-cultural Psycho-Social Organisation) in Arua
described the use of community approaches in resolving conflicts and their culturally-
informed approach to mental illnesses and the role of local healerstherein.

At the Rwenzori Islamic Voluntary Development forum (RIVODEF), Salimah
Nakyanzi explained the use of crafts to empower women economically and the use of
local languages in adult literacy work.

Nathan M akuregye works with the Nkuringo Cultural Centre in Kisoro, there is use of
music, dance and drama for environmental conservation and eco tourism.

At Development Research and Training, Jude Muleke explained that the key
approach to al activities is participation, multiculturalism is in use in the training
events; the research agenda often takes culture into account.

Douglas Kilama.from the Mines Advisory Group described taking culture into
consideration for community involvement in training activities, IEC development and
community assessments.
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